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Bill Type and Number: Ordinance 2018-755
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: November 13, 2018
Committee(s) of Reference: NCSPHS, F
Date of Analysis: November 15, 2018
Type of Action: Appropriation
Bill Summary: The bill appropriates $2,563,209 from a collective bargaining re-opener contingency account and other miscellaneous benefit accounts to salary, benefit and pension lines in the Sheriff’s Office and Fire and Rescue Department budgets to cover changes in the proposed collective bargaining agreements with those bargaining units. 
NOTE: see companion bills 2018-756 (IAFF) and 2018-757 (FOP)
Background Information: When the administration bargained with City employee unions in 2016/17 over pension reform, the two sides agreed to changes in the defined benefit pension plan and to wage increases over three years, and deferred discussion of all other collective bargaining issues to a later date. Negotiations over those other issues (scheduling options, paid parental leave, training incentives, take-home vehicles, employee health insurance, and others) have been completed and the agreements are pending before City Council. Knowing that this bargaining was underway, City Council allocated $2 million to a contingency account in FY17-18 to pay the cost of whatever changes were mutually agreed to; that amount was carried over from FY17-18 to FY18-19. This bill appropriates that $2 million contingency fund plus $563,209 from a variety of JFRD meal allowance and clothing allowance accounts to cover the added costs of the new bargaining agreements in the following areas:
· FOP Corrections - $1,117, 593 (additional 2.5% wage increase as of 10/1/18, 6% shift differential, Certified Field Training Officer differentials, expand take-home vehicles to surrounding counties, increased personal leave, booking and arrest fees turned over to FOP to enhance Corrections benefits - all net of anticipated $1 million savings in overtime from hiring of additional personnel)

· FOP Police – $793,131.88 (increased Field Training Officer differentials, increased shift differential, differential for bilingual employees acting as interpreters, expand take-home vehicles to surrounding counties, “pager pay” for callbacks, increased tuition reimbursement, increased clothing allowance)
· IAFF - $1,130,000 (comp time for off-service training, increase AA degree incentive, increase BA/BS degree incentive, increase paramedic incentive, increase EMT incentive, increase Fire Prevention Inspector pay, increase HazMat team incentive, increase special ops team incentive, increase rescue officer I, II and III certification incentive – all net of $763,000 of meal and clothing allowance savings)
Policy Impact Area: Collective bargaining
Fiscal Impact: The bill appropriates $2,563,209 from a collective bargaining re-opener contingency account
Analyst: Clements
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